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BEFORE THE BOARD OF DIRECTORS OF 

THE SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT 

In the Matter of Ratifying the Agreement to Extend the Collective Bargaining Agreement 

and Create a Successor Agreement for 2021-2024 between the District and the Service 

Employees International Union, Local 1021 (SEIU) 

Resolution No. ----

BE IT RESOLVED that the Board of Directors of the San Francisco Bay Area 

Rapid Transit District hereby ratifies the Agreement to Extend the Collective Bargaining 

Agreement and Create a Successor Agreement for 2021 - 2024 between the District 

and the Service Employees International Union, Local 1021 as generally described in 

the attached Tentative Agreements; and 

BE IT FURTHER RESOLVED that the General Manager is authorized to execute 

the Agreement on behalf of the District. 

### 

Adopted ________ _ 



SEIU - 1 

TENTATIVE AGREEMENT 

The San Francisco Bay Area Rapid Transit District ("BART") and Service Employees 
International Union Local 1021 ("SEIU") have negotiated and reached a tentative agreement 
regarding the extension of and modifications ("extension agreement") to the Labor Agreement 
("Agreement"). 

No tentative agreement shall be a final agreement except as a part of a total package 
agreement between the parties related to all terms and conditions of the extension agreement. 
All parties agree that final approval of the collective tentative agreements is subject to 
ratification by SEIU membership and the BART Board of Directors. 

EXTENSION AGREEMENT 

October 30, 2020 

The San Francisco Bay Area Rapid Transit District ("District") and Service Employees 
International Union Local 1021 ("SEIU") have agreed to extend the 2013-2021 Labor 
Agreement and create a successor agreement for the term of July 1, 2021 through June 30, 2024. 
All terms and conditions of the CBA shall remain in full force and effect throughout the new 
term with the exception of those terms which the parties have negotiated and agreed to modify 
as noted in the attached tentative agreements. 

This Agreement is expressly contingent upon the execution and ratification of a Side 
Letter agreeing that the SEIU eBART bargaining unit shall be accreted into the CBA with the 
addition of certain terms and conditions, as set forth in the attached tentative agreements, 
expressly related to the accreted eBART classifications and duties. The Parties expressly agree 
that effective June 30, 2021, or upon the reclassification of all eBART employees into SEID 
BART classifications, whichever occurs first, and contingent upon ratification of this extension 
agreement, the SEID eBART.unit shall be dissolved and-the terms and conditions the SEID 
eBART Collective Bargaining Agreement shall be dissolved and not used for any purpose. 

This Agreement is also expressly contingent upon agreement that SEID shall take no 
action to object or' otherwise oppose the contracting out of system maintenance, building repair 

· and cleaning (wjth the exception of the duties that are currently performed by SETlJ bargaining 
unit employees at 300 Lakeside Drive ["LKS"]) to be performed at the new BART Headquarters 
for a minimum period of five ( 5) years from the date of the anticipated move to that location, 
June 30, 2021. Said Agreement shall be memorialized in a Letter of Agreement executed 
concurrently with this Agreement. 
\\ 
\\ 
\\ 
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Extension Agreement 
Between BART and SEIU 

Date: ti,?, -Zt:>20 

FOR THE DISTRICT 

Robert M. Powers 
General Manager 
Bay Area Rapid Transit District 

Shana Dines 
Director of Labor Relations 
Bay Area Rapid Transit District 

FOR THE UNION 

Jo antes 
resident, BART Chapter 

SEIU, Local 1021 

I~ 0 1v1aRoc a 
President, Professional Chapter 

· SEIU, Local 1021 

Page 2 of2 

SEIU - 2 



TENTATIVE AGREEMENT 

October 30, 2020 

SEIU - 3 

The San Francisco Bay Area Rapid Transit District '("BART") and Service Employees 
International Union Local 1021 ("SEilJ") have negotiated and reached a tentative agreement 
regarding the extension of and modifications ("extension agreement") to the Labor Agreement 
("Agreement"). 

No tentative agreement shall be a final agreement except as a part of a total package 
agreement between the parties related to all terms and conditions of the extension agreement. 
All parties agree that final approval of the collective tentative agreements is subject to 
ratification by SEIU membership and the BART Board of Directors. 

Expressly contingent upon agreement between the Parties regarding the terms and 
conditions of an extension of the CBA, the parties agree to execute the following Side Letter: 

SIDE LETTER OF AGREEMENT 
SEIU/SL 20-01 

RE: Dissolution of the SEIU eBAR T Collective Bargaining Agreement 

Upon ratification by the parties, this shall constitute a Side Letter of Agreement between 
San Francisco Bay Area Rapid Transit District ("District") and the Service Employees 
International Union, Local 1021 ("SEIU") (hereinafter jointly referred to as "Parties") regarding 
the dissolution of the SEIU eBART Bargaining Unit and SEIU eBART Collective Bargaining 
Agreement, which was effective May 11, 2017 -June 30, 2022, and the incorporation of the 
SEID eBART members into the SEIU/BART bargaining unit and modification of certain terms 
and conditions of the Collective Bargaining Agreement between the District and SEIU to 
specifically address eBART classifications and specific terms related to the E-Line DMU System 
operations, which shall replace eBART. 

The Parties agree that following ratification of the Extension Agreement and this Side 
Letter by SEIU members and the District's Board, the current SEIU eBAR T classifications, 

. Composite Vehicle Maintainer, eBART, and Document Control Specialist, eBART, shall be 
reclassified as SEIU classifications and members of those classifications shall retain their 
eBAR T seniority. 

The Parties further agree that, concurrent with the dissolution of the eBAR T bargaining 
unit, the following classifications shall be abolished: the Systems Maintainer, Signaling, 
Communications, Electrical eBART; the System Maintainer, Track and Civil, eBART; and the 
System General Custodian, eBART. Individuals in those positions shall be accreted into the 
SEIU/BART bargaining unit and transferred info related classifications within the Maintenance 
& Engineering ("M&E") and Rolling Stock and Shops ("RS&S") departments, under the 
following terms and conditions: 
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Side Letter of Agreement 20-01 
Between BART and SEIU 

SEIU -4 

A. Employees who are accreted from eBART to BART with no BART experience prior to 
eBART, will retain their eBART classification seniority in the new classification in 
which they are placed. If an employee who is accreted from eBART had previous BART 
experience, that employee will carry into their new classification their classification 
seniority date from the classification they held in BART immediately before transferring 
toeBART. 

B. All employees accreted from eBART into existing SEID BART classifications shall have 
priority seniority in bidding to C75 (Port Chicago) and/or the E-Line (including future 
extensions), if those locations exist or are created, until such time as they either do not 
bid for C75 and/or the E-Line (including future extensions) when they are available, 
voluntarily transfer to another classification, or separate from the District. Employees 
accreted from eBART shall bid first for locations C75 and/or the E-Line (or future 
extensions). If they would like to bid on locations other than those in this paragraph, they 
shall be required to bid according to their Seniority as defined in Paragraph A. 

In addition, the District shall create a new classification "DMU Rolling Stock · 
Foreworker." The open DMU Rolling Stock Foreworker positions shall be posted no later than 
July 1, 2021. If before that posting, the Distric;t identifies a need to reduce the hours and/or 
staffing needs elsewhere in the RS&S department, then RS&S Foreworkers affected by the 
reduction shall have the right to assume vacant DMU Rolling Stock Foreworker positions. 

The Parties further agree that, concurrent with the dissolution of the eBAR T bargaining 
unit, the District shall create a new classification "Administrative Analyst 11" in the Professional 
Chapter. The incumbent in the Document Control Specialist, eBART shall be reclassified to the 
Administrative Analyst II position in the Financial Analysis and Administration division of the 
Maintenance & Engineering ("M&E") department. 

Sections 20.1 and 28.2 of the CBA shall be modified to reflect the changes listed above. 

It is expressly agreed that effective June 30, 2021, or upon the reclassification of all 
eBART employees into SEIU BART classifications, the SEIU eBART Bargaining Unit and 
SEID eBART CBA shall be dissolved and the SEID eBAR T CBA may not be used for any 
purpose. 

Date: / t 1 1, Z.e:, ~i:> 

FOR THE DISTRICT FOR THE UNION 

~ 
AGM, Operations 

Ji![<? 
~':':ART Chapter 

Bay Area Rapid Transit District SEIU, Local 1021 
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Side letter of Agreement 20-01 
Between BART and SEIU 

Shana Dines 
Director of Labor Relations 
Bay Area Rapid Transit District 

APPROVED AS TO FORM 

LABORUNION 126743.1 

President, Professional Chapter 
SEIU, Local l 021 
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SEIU -6 

TENTATIVE AGREEMENT 

SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT ("BART") 
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021 ("SEIU'') 

SECTION 1.2 - TERM OF AGREEMENT 

October 30, 2020 

The San Francisco Bay Area Rapid Transit District ("BART") and Service Employees 
International Union Local 1021 ("SEIU") have negotiated and reached a tentative agreement 
regarding the extension of and modifications ("extension agreement") to the Labor Agre~ment 
("Agreement"). 

No tentative agreement shall be a final agreement except as a part of a total package 
agreement between the parties related to all terms and conditions of the extension agreement. 
All parties agree that final approval of the collective tentative agreements is subject to 
ratification by SEIU membership and the BART Board of Directors. 

The parties agree that following ratification of the SEIU BART extension agreement, 
Section 1.2 shall be modified as follows: 

1.2 TERM OF AGREEMENT 

The term of this Agreement shall be from and including the first day of July ~2021 up to and 
including the 30th day of June ~2024 or one hundred (100) days following receipt of notice of 
a desire to modify or terminate this Agreement, whichever occurs later. Each party shall comply 
with the provisions of California Government Code Section 3611. In the event e~ther party serves 
notice upon the other party of a desire to modify or terminate the Agreement, the parties shall meet 
and make all reasonable efforts to reach agreement on the subject matters of such proposed 
modifications. 

The parties shall respond to any requests for information reasonably necessary for intelligent 
negotiations and the standards and guidelines in accordance with California Government Code 
Section 3611. Each party shall supply to the other party such reasonable data as are requested by • 
the other party. 

To the fullest extent possible the parties shall endeavor to complete their negotiations at least seven 
(7) days prior to the date any lawful economic action may be taken in connection with any dispute 
concerning any proposed changes in any Collective Bargaining Agreement. 

Commencing in 2020, the District implemented a 7-point plan intended to address budgetary 
concerns facing the District. As that plan progresses during term of this agreement, the 
District may determine that a reduction in force is necessary, in accordance with the relevant 
section of the unit-specific Labor Agreement. If a reduction in force are anticipated, the 
Parties may, with mutual agreement, open the contract and commence negotiations to 
identify potential cost savings to reduce or avoid the need for such reduction in force. 

\\ 
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Tentative Agreement 
Section 1.2 
Between BART and SEJU 

Date: /(. Z, Z.t:JZO 

FOR THE DISTRICT 

l?JJ-,.,.,. ?-..~-
Robert M. Powers 
General Manager 
Bay Area Rapid Transit District 

~ 
Shana Dines 
Director of Labor Relations 
Bay Area Rapid Transit District 

APPROVED AS TO FORM 

Vi oria Nuetzel 
Office of the General Counsel 

FOR THE UNION 

Arantes 
resident, BART Chapter 

SEIU, Local 1021 

~d--oliviaRoa 
President, Professional Chapter 
SEIU, Local l 021 
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TENTATIVE AGREEMENT 

SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT ("BART") 
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021 ("SEIU'7) 
SECTION 5.2(8) - PERS-MEDICAL & PRESCRIPTION DRUG BENEFITS 

October 30, 2020 

The San Francisco Bay Area Rapid Transit District ("BART") and Service Employees 
International Union Local 1021 ("SEIU") have negotiated and reached a tentative agreement 
regarding the extension of and modifications ("extension agreement") to the Labor Agreement 
("Agreement"). 

No tentative agreement shall be a final agreement except as a part of a total package 
agreement between the parties related to all tenns and conditions of the extension agreement. 
All parties agree that final approval of the collective tentative agreements is subject to 
ratification by SEIU membership and the BART Board of Directors. 

The parties agree that following ratification of the SEIU BART extension agreement, 
Section 5.2(B) shall be modified as follows: 

5.2 (B) PERS-MEDICAL & PRESCRIPTION DRUG BENEFITS 

B. Employee and Retiree Contributions for Health Insurance 

All employees eligible for PERS medical benefits who enroll for such benefits shall be 
responsible for a premium contribution in the amount of twenty-five dollars ($25.00) per month, 
except as provided below. 

1. The employee's twenty-five dollar ($25.00) monthly employee contribution toward the 
medical insurance premium shall increase by fifty dollars ($50) on January 1, 2006. Each 
January l thereafter, the monthly employee contribution shall increase by an escalator 
amount of three percent (3%). For example, the total monthly employee contribution on 
January 1, 2007 will be seventy-seven dollars and twenty-five cents per month. (The 
calculation that arrives at this number is as follows: $25 + $50 = $75 x 1.03 = $77.25.) The 
employee contribution amounts provided below shall be in addition to any costs for 
coverage in excess of the amounts specified in paragraph C below. 

DATE 

01 Jan. -06 

01 Jan. - 07 

01 Jan. -08 

01 Jan. -09 · 

MAXIMUM EMPLOYEE 

MONTHLY CONTRIBUTION 

$75.00 

$77.25 

$79.57 

$81.95 
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Tentative Agreement SEIU- 9 
Section 5.2 (BJ 
Between BART and SEIU 

01 Jan. - 10 $84.41 

01 Jan. - 11 $86.95 

01 Jan. -12 $89.55 

01 Jan. - 13 $92.24 

01 Jan. - 14 $95.01 

01 Jan. - 15 $97.86 

01 Jan. -16 $100.79 

01 Jan. - 17 $103.82 

01 Jan. - 18 $106.93 

01 Jan. -19 $110.14 

01 Jan. - 20 $113.44 

01 Jan. -21 $116.85 

01 Jan. -22 $120.35 

01 Jan. -23 $123.96 

01 Jan. -24 $127.68 

0lJan. -25 $131.51 

01 Jan. -26 $135.46 

01 Jan. -27 $139.52 

01 Jan. - 28 $143.70 

01 Jan. -29 · $148.02 

01 Jan. -30 $152.46 

01 Jan. - 31 $157.03 

01 Jan. -32 $161.74 

01 Jan. -33 $166.60 

01 Jan. -34 $171.59 

2. During the term of this Agreement, the employees' premium contribution shall be 
increased by thirty-seven dollars ($37) per month as follows: 2014 - $132.01; 2015 -
$134.86; 2016-$137.79; 2017 - $140.82; 2018 - $143.93; 2019- $147.14; 2020- $150.44; 
&IHI 2021 - $153.85; 2022 - $157.35; 2023 - $160.96; and 2024 - $164.68. For active 
employees the additional thirty-seven dollars ($37) per month shall be deducted from the 
one and six hundred and twenty seven one thousandth percent (1.627%) money purchase 
pension plan contribution. 
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Tentative Agreement 
Section 5.2 (B) 
Between BART and SEIU 

SEIU - 10 

3. Each eligible retiree shall pay the same premium contribution as active employees. 
Employees' premium contributions will be paid for through tax-exempt payroll deductions. 
Retiree premium contributions will be deducted from the retirement allowance paid by 
PERS. If a retiree 's retirement allowance is not sufficient to pay the entire contribution, the 
retiree must pay the balance due on such premium contribution directly to PERS. If such 
payment is not received by the due date, health care coverage. will automatically, 
immediately and permanently cease. These rules are intended to comply with the premium 
contribution procedures established by PERS, which may be modified by PERS. The 
District, Unions and employees shall comply with the PERS procedures in effect from time 
to time. 

Date: /(, ,Z, 'Ze:? ~ 

FOR THE DISTRICT 

w4A.K---
Robert M. Powers 
General Manager 
Bay Area Rapid Transit District 

Shana Dines 
Director of Labor Relations 
Bay Area Rapid Transit District 

APPROVED AS TO FORM 

Office of the General Counsel 

FOR THE UNION 

antes 
esident, BART Chapter 

SEIU, Local 1021 

~ 
Olivia Rocha 
President, Professional Chapter 
SEIU, Local 1021 
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SEIU·-11 

TENTATIVE AGREEMENT 

SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT ("BART") 
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021 ("SEIU") 

SECTION 9.l(B)(2)(a) - SICK LEA VE 

October 30, 2020 

The San Francisco Bay Area Rapid Transit District ("BART") and Service Employees 
International Union Local 1021 ("SEIU") have negotiated and reached a tentative agreement 
regarding the extension of and modifj,cations ("extension agreement") to the Labor Agreement 
(" Agreement"). 

No tentative agreement shall be a final agreement except as a part of a total package 
agreement between the parties related to alJ terms and conditions of the extension agreement. 
All parties agree that final approval of the collective tentative agreements is subject to 
ratification by SEIU membership and the BART Board of Directors. 

The parties agree that following ratification of the SEIU BART extension agreement, 
Section 9.l(B)(2)(a) shall be modified as follows: 

9.1 (B)(2)(a) SICK LEA VE 

2. Annual Buy-Back Or MPPP Incentive: The District shall give employees the option each year 
to make an irrevocable election on the schedule indicated below to buy-back or to deposit into 
their Money Purchase Pension Plan (MPPP) accounts, the dollar value of the sick leave earned 
within the annual accrual period indicated in paragraph B (2) (a) below, less sick leave taken 
during that same period, on an after tax basis. 

a. Sick Leave Accrual/Election Periods: The maximum sick leave which may be earned for 
each accrual period is ninety-six (96) hours for employees on a 5-8 or 9-80 Work Plan and 
one hundred twenty (120) hours for employees on a 4-10 Work Plan. Sick leave for which 
such an election has been made shall not be included by the District in the certification to 
CalPERS under the retirement service credit plan described above. 

During the month of September each year, employees will be given the opportunity to 
make an irrevocable annual election to buy back sick leave which will be newly earned 
during the following sick year {Oct. 1 - Sept. 30}, but not used during that year {unused 
sick year accrual}. 

Eleetien Period 
9/2113 9/16/13 
9/1/14 9/15/14 
9-/7/15 9/21/15 
9/Sll(; 9/19/1(; 
9/4117 9/l8/l7 
9/3/18 9/17/18 

Aeeruel PeFied 
9/30/13 9/28/14 
9/29/14 9/27/15 
9/28/15 9/25/16 
9/2(;11(; 9/24/17 
9/25/17 9/23/18 
9/24/18 9/22/19 
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Tentative Agreement 
Section 9.1 (B)(2)(a) 
Between BART and SEJU 

912119 9116119 
917/20 9/21/20 

Date: I f /-z.. / "W 

FOR THE DISTRICT 

Robert M. Powers 
General Manager 
Bay Area Rapid Transit District 

Shana Dines 
Director of Labor Relations 
Bay Area Rapid Transit District 

APPROVED AS TO FORM 

Office of the General Counsel 

9/13/19 9/20/20 
9/21/20 9/19/21 

FOR THE UNION 

Jo tes 
President, BART Chapter 
SETIJ, Local 1021 

o~L 
President, Professional Chapter 
SETIJ, Local 1021 
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SEIU -13 

TENTATIVE AGREEMENT 

SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT ("BART") 
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021 ("SEIU") 

SECTION 20.1 - UNION REPRESENTATIVES 

October 30, 2020 

The San Francisco Bay Area Rapid Transit District ("BART") and Service Employees 
International Union Local 1021 ("SETIJ") have negotiated and reached a tentative agreement 
regarding the extension of and modifications ("extension agreement") to the Labor Agreement 
(" Agreement"). 

No tentative agreement shall be a final agreement except as a part of a total package 
agreement between the parties related to all terms and conditions of the extension agreement. 
All parties agree that final approval of the collective tentative agreements is subject to 
ratification by SETIJ membership and the BART Board of Directors. 

The parties agree that following ratification of the SEIU BART extension agreement, 
Section 20.1 shall be modified as follows: 

20.1 UNION REPRESENTATIVES 

* MINUTE CLARIFICATION 

The parties agree that the number of Union Stewards for the term of this Agreement is as follows: 

BART Chapter: 
Three (3) full-time representatives (Chapter President and Two (2) Vice Presidents) 
Twenty-threefour (~W Chief Stewards 
Fifty..fem:six (M-~ Area/Shift Stewards 

BART Professional Chapter: 
One (1) full-time representative (Chapter President) 
One ( 1) Chapter Vice President 
Three (3) Area Stewards 

\\ 
\\ 
\\ 
\\ 
\\ 
\\ 
\\ 
\\ 
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Tentative Agreement 
Section 20. l 
Between BART and SEJU 

FOR THE DISTRICT 

Tamar Allen 
AGM, Operations 
Bay Area Rapid Transit District 

%~ 
Shana Dines 
Director of Labor Relations 
Bay Area Rapid Transit District 

APPROVED AS TO FORM 

Office of the General Counsel 

FOR THE UNION 

Jo antes 
esident, BART Chapter 

SEIU, Local 1021 

~/d 
Olivia Rocha 
President, Professional Chapter 
SEIU, Local 1021 
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TENTATIVE AGREEMENT 

SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT ("BART") 
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021 ("SEIU") 

SECTION 28.2 - FUNCTIONAL CLASSIFICATION 1 * 

October 30, 2020 

The San Francisco Bay Area Rapid Transit District ("BART") and Service Employees 
International Union Local 1021 ("SEIU") have negotiated and reached a tentative agreement 
regarding the extension of and modifications ("extension agreement") to the Labor Agreement 
(" Agreement"). 

No tentative agreement shall be a final agreement except as a part of a total package 
agreement between the parties related to all terms and conditions of the extension agreement. 
All parties agree that final approval of the collective tentative agreements is subject to 
ratification by SEIU membership and the BART Board of Directors. 

The parties agree that following ratification of the SEIU BART extension agreement, 
Section 28.2 shall be modified as follows: 

28.2 FUNCTIONAL CLASSIFICATION 1 * 

*Table is only inclusive of the added classifications 

Functional Classification Pav Grade Pick Unit 
Administrative Analvst II (9) Staff Assistant 
Comoosite Vehicle Maintainer. DMU MW III Shons-Vehicle 
DMU Rollinl! Stock Foreworker FP* Shons-Vehicle 
Document Control Snecialist. DMU Svstem (9) Staff Assistant 

Date: //, Z-, ~e:>Z-0 

FOR THE DISTRICT FOR THE UNION 

Tamar Allen 
AGM, Operations 

~ ,, ,L:.._ 
~¥,.__, I#~ -

Arantes • 
;:::,, BART Chapter 
SEIU, Local l 021 Bay Area Rapid Transit District 
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Tentative Agreement 
Section 28.2 
Between BART and SEJU 

~ 
Shana Dines 
Director of Labor Relations 
Bay Area Rapid Transit District 

APPROVED AS TO FORM 

President, Professional Chapter 
SEIU, Local 1021 
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TENTATIVE AGREEMENT 

SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT ("BART") 
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021 ("SEID") 

SECTION 28.4 - BASE WAGE SCHEDULE 

October 30, 2020 

The San Francisco Bay Area Rapid Transit District ("BART") and Service Employees 
International Union Local 1021 ("SEIU") have negotiated and reached a tentative agreement 
regarding the extension of and modifications ("extension agreement") to the Labor Agreement 
("Agreement"). 

No tentative agreement shall be a final agreement except as a part of a total package 
agreement between the parties related to all terms and conditions of the extension agreement. 
All parties agree that final approval of the collective tentative agreements is subject to 
ratification by SEIU membership and the BART Board of Directors. 

The parties agree that following ratification of the SEIU BART extension agreement, 
Section 28.4 shall be modified as follows: 

28.4 BASE WAGE SCHEDULE 

A. The base wage schedule will be implemented and administered as follows: 

1. Employees will suffer no loss of pay as a result of the pay progression. 

2. Entry and training rates are eliminated. 

3. The pay progression of 76.5%,' 79.5%, 85%, 90%, and 100% (top rate) apply to all base rates 
of pay. All percentages are based on the top rate. Movement within the pay steps are based on 
one year intervals, on the date of hire/anniversary date. The pay progression will apply only 
one time to each such employee. 

4. New employees that are hired will be placed at the first year pay progression rate (76.5%) 
of their classification pursuant to Section 28.4 Base Wage Schedule. New employees will 
progress through each successive step based on their date of hire/anniversary date with the 
District. 

B. Fiscal Year 2014 

Effeeti1t•e July 5, 2013 the base salary/wage sehedele fer bargainiBg HAit members shaU be 
increased by ene and eighty six zero se¥en enc m:mdreds t3ereent (1.8607%) e•t'er the t3ri0r base 
Fate of pay. The prior base rate of pay ineledes the ene f)ereeftt: ( 1 %) conditional •Nage iB:erease, 
provided for in the 2009 2013 Agreement, effeeth·e J'lily 1, 2013 end the Section 8.2 COLA. •+¥age 
sehed'tlle pro•f'ided for in the 2009 2013 Agreemeftt: effeetiYe Jttly l , 20 13 . Effeeti•f'e Jarruary l , 
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Tentative Agreement 
Section 28.4 
Between BART and SEIU 

SEIU - 18 

2014 the ease salary/v,age sehedule shall ee inereased ey an additional one and eighty six ~ero 
se¥en one headreds pereent (1.8607%). 

C. Fiseal YeOFS 2015, 2016 

Effeetive Jamtary 1, 2015 and J8ffil:aFy 1, 2016 the base salaeylv1age sehedttle fur bargainmg l.iftit 
members shall be inereased by three seventy tv10 fourteen oae mmdreds percent (3.7214%). 

D. Fiseal Year 2017 

EffeetiYe J8ffil:ary l, 2017 the base salacy,h.¥age sehedule for bargaining asit members shall be 
inereased by four aRd twenty two fourteen one haedreds pereeet (4 .2214%). 

AU 'Nage inereases speeified herein are inehisi·1e of the amounts desigaated in 8eetien 6.213aid ifl. 
e:,rnhemge for the agFeement to 13ay a portion of the efflf)leyee's 13eftsion eontriblltieft. 

E. Fiscal Years 2018, 2019 

Effeeti'le July l, 2017 and July 1, 2018 the base salary,u.·1age schedule for bargaining l.iftit members 
shall be inereased by two and oae half pereeat (2.50%). 

F. Fiseal Years 2020, 2021 

Effeeti'le July 1, 2019 and July 1, 2020 the base salary/wage schedule for bargaining amt members 
shall be inereased hy tv.•e and seYenty five hunei=eds percent (2.75%). 

B. Fiscal Year 2022 

Effective July 1, 2021, and continuing until June 30, 2022, the base salary for bargaining unit 
members shall remain the same as the 2020-2021 base rate of pay with the addition of the 
Section 8.2 COLA which was effective on June 30, 2021. 

C. Fiscal Year 2023 ("FY23") 

Effective July 1, 2022, there shall be the potential for wage increases which shall be 
dependent upon the average weekday ridership, calculated as a percentage of Pre-COVID 
Average Weekday Ridership, which was 410,000 riders. The Average Weekday Ridership 
shall be evaluated on July 1, 2022 and January 1, 2023 based on the preceding three (3) 
months. The calculation of the potential for an increase on July 1, 2022 shall be based on 
the average weekday ridership for April 2022 through June 2022 <FY22 00, and the 
calculation for the potential for an increase on January 1, 2023 shall be based on the 
average weekday ridership for October 2022 through December 2022 (FY23 02). 

Any potential wage increases shall cumulatively be no greater than the total percentage 
available based on the ridership. Therefore, if the ridership results in a wage increase in 
July and there is an increase in ridership between July and January sufficient to obtain a 
higher percentage wage increase for the year, the increase effective January 1 will be the 
difference between the prior increase and the amount associated with the ridership from 
FY23 02. The combination of the July and January increases may not exceed the wage 
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increase amount associated with the higher of the two (2) ridership numbers from FY22 04 
and FY23 02. 

Wage increases for FY23 shall be based on the table below: 

% of Pre-COVID Average Weekday FY23 Wage 
Ridership (410,000) Ridership Increase 

60% 246,000 0.4% 

65% 2662500 0.5% 

70% 287,000 0.75% 

75% 3072500 1.0% 

·SO% 3282000 1.2% 

85% 348,500 1.4% 

90% 369,000 1.6% 

95% 3892500 1.8% 

100% 410,000 2.0% 

D. Fiscal year 2024 ("FY24") 

Effective July 1, 20232 there shall be the potential for wae:e increases which shall be 
dependent upon the average weekday ridership, calculated as a percentae:e of Pre-COVID 
Average Weekday Ridership, which was 410,000 riders. The Average Weekday Ridership 
shall be evaluated on July 1, 2023 and January 1, 2024 based on the preceding three (3) 
months. The calculation of the potential for an increase on July 1, 2023 shall be based on 
the average weekday ridership for April 2023 through June 2023 (FY23 04), and the 
calculation for the potential for an increase on January 1, 2024 shall be based on the 
averae:e weekday ridership for October 2023 through December 2023 (FY24 02). 

Any potential wage increases shall cumulatively be no greater than the total percentae:e 
available based on the ridership. Therefore, if the ridership results in a wage increase in 
July and there is an increase in rider~hip between July and January sufficient to obtain a 
higher percentage wage increase for the year, the increase effective January 1 will be the 
difference between the prior increase and the amount associated with the ridership from 
FY24 .02. The combination of the July and January increases may not exceed the wage 
increase amount associated with the higher of the two (2) ridership numbers from FY23 04 
and FY24 02. 

Wage increases for FY24 shall be based on the table below: 
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% of Pre-COVID 
RidershiJ! (4105000} 

60% 

65% 

70% 

75% 

80% 

85% 

90% 

95% 

100% 

B. Coaeitional LUffifJ 8l.ffll PaymeBts 

SEIU -20 

Avera2e Weekdal'. FY24 Wa2;e 

Ridershil! Increase 

2465000 0.75% 

2665500 0.85% 

2875000 1.0% 

3071500 1.25% 

3285000 1.5% 

3481500 1.75% 

3691000 2.0% 

3891500 2.25% 

4101000 2.5% 

If all eriteria set fortli herein are met and no e:,ctraordieary lfflfllaimed eKpeeses as set forth hereia 
h!i't1e oeetiITed then duriBg eaeh fiseal year of the te1m of this AgreemeBt, the Distriet shall pay 
eaeh eargaimag 1:l:Bit memeer oa aeti'•,•e aad paid states at the time of the paymeat a ll:HBfl sum 
paymeBt Y1hieh shall be ealeulated as set forth eelow eHt whieh shell aot e:,ceeed oae thousand 
dollars ($1,000) iH any fiseal year. These ealeulatioas shell ee maeie at the e01ielHsi0a of ea.eh fiseal 
year and will be based oe the data El"lailable oft that date. Paymeftt shall ee made withift sixty (eO) 
days of the date of the eale'ttlatioft. 

1. Criteria for Lump Sum PaymeBt: 

Baeh ofte (1) pereeBt ifterease ifl aetual eore system ar.nua:l w;:erage weekday ridership gro>+vth 
over the Distriets" Short Range Traasit PlaB (SR:n>) pro:ieeted groy;:th as speoified in the May 
2013 8RTP shall resHlt in a ltimp sum paymeBt of ih<e hw.½dred dollar ($500) up to a me::,ci~ 
of one thoHsood eollars ($1,00Q) sltbjeet to the following limitatim:is: 

a. 8f'eeifie lftereased E*J}enses 

Dctefffl.iHe whether the following speeifie Distriet eKpooses ha·1e i:aereased greater thB:H 
stateti,;-

• Dtstriet's Emt3loyer PERS miseellaaeous pensioa centributioH rates ieeree:see ey 
mol'e than 16%; 

• Health iesttfaaee premiums, as repartee by Ca:IPERS ftftd measw=ed by the simple 
a\1erage of the annual pereeftt ohenge in Blue Shield Aeeess 1- and Kaiser pFemium.s, 
reettiired by Seetiea 5.2B efthis Agreement increased by mcire than 10%. 
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If either of the increases listed aeo:r;e are exceeded thea no lamp sam paymeat will ee 
made:-

h. Ext:mordinar1, Unplllft:ftetl &tpenses 

The Distriet shall determine whether em extraordinary, unhutlgeted, llftd urnmtieipated 
expense exeeetling 2.5% of the District's atloptetl operating expense budget oeeWTetl. In 
the e•;eat that Sl:lch an eKtFaordiaary, unbudgeted and unantioipated eKpease outside the 
control of the District has oceurred the District shall hw,ce ao obligation to make a lump 
sum payment. 

*MINUTE CLI ... RIFICATION 

The Pan:ies understand that the Core System eKcltldes various eKtension prnjeets. Under the terms 
of t:he opemting agreemeats governing the San Fmaeisco AirJ)ort EKtension, the Oakland AiFJlort 
Coaneetof ftftd the VTA/BART Silicon Valley Berryessa E,i:teHsion, BART fare re'l'enue generated 
by ridern esing those eKtensions is dedicated to those exteBsioa pFojeets. 

*The conditional lump sum payment provision above is based on the follov1ing ridership 
prajeetions. BA.RT's Short Range Transit Plan ("8RTP") Financial Model: Riaershif) Estimates 
prajeets the foUo•.ving ridership and relates rtWenues: 

81:laFt RaAge +FaRSit i;21aA 
l\.t.•era~e VVeekday Gore F-¥43 F¥-14 ~ ~ F¥47 F¥48 
"- ,_.L ___ 

-· 
A¥erage 'Neekday 

356,443 357,615 365,498 368,Q6Q 378,380 Ridership GOFe System 346,869 
2.760% 0.329% 2.204% .0947% ~ % GFe1lllA e\leF PFioF ¥eaF 

SR+F! iA,EiopteEi GGt. 2014 
lwerage IJ\Jookday Gore F¥4Q F¥2G F¥24 
System 
Av-erage IJVeekday 

"387,990 395,940 402,314 
RiaeFSAip GeFe System M¾ 2-:-0% +.-6-% 
% Growtl:I O\ier PFior ¥eaF 

*The Parties ooaerstand that eligibility for the eoaditional lump sum is limited to those "bru-gaining 
unit members on aetive aad paid status," which ineluaes effif)leyees en Distriet authorizes leave 
!lfld those ea disability er ·.verkers cempensatioa at the time of paymeet f)Fovidea that the lea•,•e 
eommeaeed during the l¼f:)fJlieaele fiscal year or eet'+veeB the eBd of that fiseal year and the payment 
d£He. Employees •Nho have retired or left District employment 011 a fJermaBent basis es of the end 
of the apf)lieable fiscal year or who eoHlffl:eHeed empleymeat after the eBd ef the applieable fiseal 
year shall not be eligible to reoeive the lump sum. 
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*Fer FY14 oaly, the Disaiet shall determine efflf'loyees "eligibility for eonditional ltimf) Sl:HB 

paymeffis eased on the exteffi to ·11hieh the aetual 111t•erage weekeay eore system ridership exceeds 
the SRTP foreeast ie. each half of the fiscal year, v+'itheut regard to the ether half of the fiscal year. 
Fer example, for eaeh one (1) pereent that the aetual growth eKeeeds prajeeted growth in the first 
half of the fiseal year, employees shall reeei¥e $250, up to a mmcimum of $500; and for eaeh one 
(1) pereent that the aerual gro:wth e~rneeds pfOjeeted gro·11th ia the seeoad half of the fiseal year, 
efflf'loyees shall reeei¥e $250, up to a maxifflO:IB of$500. The first half of PY 2014 is July l , 2013 
to Deeemeer 31, W13, the seeoad half of FY 2014 is J8:fll:l:ary I, 2014 to .R:Hle 30, 2014. 

FE. ELECTRONIC/ELECTRO-MECHANICAL ASSEMBLER 

Separate Electronic/Electro-Mechanical Assembler (EEMA) I and Electrohic/Electro-Mechanical 
Assembler (EEMA) II classifications shall be established. The distinction between the two 
positions is the requirement for Surface Mount Technique (SMT) certification. Employees in the 
EEM Assembler II classification must be certified for SMT prior to entry into this classification 
and must re-certify at the District's expense every two (2) years. The pay for the EEM Assembler 
I classification is established at the MW-I rate. The hourly rate of pay for the EEM Assembler II 
classification shall be one dollar ($1) above MW-I. In the event that an employee in the EEM 
Assembler II classification is unable to meet the SMT re-certification requirement, they will be 
reassigned to the EEM Assembler I classification and compensated at the applicable MW-I rate. 
Other than the rate of pay, such reassignment shall have no other adverse effect on the employee. 
Any employee may attempt to recertify during the normal District recertification cycle and may, 
upon successful recertification, return to the Assembler II classification. 

All current Electro-Mechanical Assemblers shall, upon the effective date of this Agreement, be 
classified as Electro-Mechanical Assembler II. T?e District shall be responsible for recertification 
of current personnel. Any current employee who is unable to re-certify shall be reassigned to the 
EEM Assembler I classification and compensated at the applicable MW-I rate of pay. Other than 
the rate of pay, such reassignment shall have no adverse effect on the employee. 

Gf. UTILITY WORKER AND SYSTEM SERVICE CLASSIFICATIONS 

Upon ratification of the agreement, Utility Worker (UW) and System Service (SSW) 
classifications will be upgraded as follows: 

a. Upon ratification of this agreement, and retroactive to July 1, 2013, the UW and SSW base wage 
schedule will increase by twenty-five cents (25) per hour; 

b. Beginning on July 1, 2014, the UW and SSW base wage schedule will increase by-an additional 
twenty-five (25) cents per hour; 

c. Beginning on July 1, 2015, the UW and SSW base wage schedule will increase by an additional 
twenty-five (25) cents per hour; and 

d. Beginning on July 1, 2016, the UW and SSW base wage schedule will increase by an additional 
twenty-five (25) cents per hour. 
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The compensation of the most senior thirty-two (32) System Service Worker shall continue at the 
rate ofMWl System Service. 

Date: 

FOR THE DISTRICT 

Robert M. Powers 
General Managei: 
Bay Area Rapid Transit District 

Shana Dines 
Director of Labor Relations 
Bay Area Rapid Transit District 

APPROVED AS TO FORM 

FOR THE UNION 

Arantes 
resident, BART Chapter 

SEIU, Local 1021 

Olivia Rocha 
President, Professional Chapter 
SEIU, Local 1021 
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